
INSTITUTION: RESPONDENT:

Fall 2005 Number Percent Number Percent
a) Undergraduate Headcount 37,069 74.5% 191 0.5%

(Included in (a) above):

6,556 17.7% 524 8.7%

7,421 20.0% 509 7.4%
Total Out-of-State Headcount 3,001 8.1% (14) (0.5%)

b) Undergraduate FTE 32,818 74.8% 354 1.1%

c) Graduate/First Prof. Headcount 12,669 25.5% (149) (1.2%)
(Included in (c) above):
Total Out-of-State Headcount 6,552 51.7% (126) (1.9%)

d) Graduate/First Prof. FTE 11,050 25.2% (89) (0.8%)

Total Headcount (a+c) 49,738 42 0.1%
Total FTE (b+d) 43,868 265 0.6%

Enrollment Headcount by Ethnicity
White 28,132 56.6% (405) (1.4%)
Black 1,938 3.9% 95 5.2%
Hispanic 7,453 15.0% 440 6.3%
Asian 7,181 14.4% 58 0.8%
Amer Indian/Alaskan Native 231 0.5% 13 6.0%
Non-resident alien 4,432 8.9% 11 0.2%
Unknown 371 0.7% (170) (31.4%)
Other: __________________________ 0 0.0% 0 ---

49,738

Part II:  Faculty/Staff Salary Increases for 2006-07

% Change Effective Date
Faculty 3.0% 9/1/2006
Staff 3.0% 9/1/2006

SOUTHERN UNIVERSITY GROUP DATA EXCHANGE
INSTITUTIONAL SUMMARY FORM
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Instructions:  In Parts I and II, provide the numbers and percents as appropriate.  In Part III, summarize highlights of significant 
events/situations at your institution during the past year and, when available, as anticipated in the following year.  Use 
telegraphic words/phrases.  Add additional lines as necessary.

University of Texas at Austin Maryann S. Ruddock

Part I:  Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2006
Increase/Decrease
from previous fall

Merit

Entering Freshman Headcount (fall 
entrants)
Entering Freshman Headcount (summer 
+ fall entrants)

Comments

Merit
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Peer Group Universities:
1 University of California at Berkeley
2 University of California at Los Angeles
3 University of Illinois
4 Indiana University
5 University of Michigan
6 Michigan State University
7 University of Minnesota
8 University of North Carolina
9 Ohio State University

10 University of Washington
University of Wisconsin

Information Technology (10/06); new position of VP for Diversity and Community Engagement (6/06);

IMA will also incorporate part of the existing data warehouse; details to be determined

of Information Management and Analsysis.  IMA will be headed by an Associate Vice Provost and Director who

Part III:  Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows 
as needed
New leadership: new President (2/06), Interim Provost (9/06 - previous Provost asked to resign), new VP for 

reorganization of the Office of Institutional Research by the Interim Provost:  as of 10/16/06 the Office of 
Research will cease to exist as a separate entity and its duties will be incorporated into the newly created Office

will report to the Vice Provost for Forecasting, Institutional Research and Modeling, who reports to the Provost.
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