SOUTHERN UNIVERSITY GROUP DATA EXCHANGE
INSTITUTIONAL SUMMARY FORM
FALL 2006

INSTITUTION: University of Oklahoma RESPONDENT: Cheryl Jorgenson

Instructions: In Parts | and Il, provide the numbers and percents as appropriate. In Part Ill, summarize highlights of significant
events/situations at your institution during the past year and, when available, as anticipated in the following year. Use
telegraphic words/phrases. Add additional lines as necessary.

Part I: Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2006

Increase/Decrease
from previous fall
Fall 2006 Number Percent Number Percent
a) Undergraduate Headcount 19,618 75.4% (806) (3.9%)
(Included in (a) above):
Entering Freshman Headcount (fall
entrants) 3,235 16.5% 108 3.5%
Entering Freshman Headcount (summer
+ fall entrants) 3,342 17.0% 97 3.0%
Total Out-of-State Headcount 5,269 26.9% (26) (0.5%)
b) Undergraduate FTE 17,273 82.0% (846) (4.7%)
¢) Graduate/First Prof. Headcount 6,402 24.6% (168) (2.6%)
(Included in (c) above):
Total Out-of-State Headcount 2,809 43.9% (263) (8.6%)
d) Graduate/First Prof. FTE 3,801 18.0% (114) (2.9%)
Total Headcount (a+c) 26,020 (974) (3.6%)
Total FTE (b+d) 21,074 (960) (4.4%)
Enrollment Headcount by Ethnicity
White 19,018 73.1% (677) (3.4%)
Black 1,596 6.1% (116) (6.8%)
Hispanic 1,021 3.9% (29) (2.8%)
Asian 1,271 4.9% (8) (0.6%)
Amer Indian/Alaskan Native 1,728 6.6% (44) (2.5%)
Non-resident alien 1,386 5.3% (100) (6.7%)
Unknown 0 0.0% 0
Other: 0 0.0% 0 ---
26,020
Part Il: Faculty/Staff Salary Increases for 2006-07
% Change Effective Date Comments
Faculty 7.9% 10/1/2006 4% plus additional E&G plus special funds
Staff 5.2% 10/1/2006 4% divided 2% COL & 2% merit plus extra
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Part Ill: Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows
as needed

President's goal is enrollment stabilized at 30,000 including OU HSC. This year hired 100 new faculty - gain of 25

National Weather Center opened with start of school - OU School of Meteorology and NOAA Norman operations.

Six OU units & 5 NOAA units. Task Forces on Library, Textbooks and Grading Scale in process.

Implementing PS Budget. RFP for Student System but may implement only some modules.

All but 1 dean replacements in place. Starting on strategic initiatives process , emphasis on interdisciplinary.

Peer Group Universities:

1 Big 12/10

2 SUG

3
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