
INSTITUTION: RESPONDENT:

Fall 2006 Number Percent Number Percent
a) Undergraduate Headcount 19,299 73.2% 597 3.2%

(Included in (a) above):

4,094 21.2% (3,406) (45.4%)

4,193 21.7% (2,807) (40.1%)
Total Out-of-State Headcount 3,578 18.5% 328 10.1%

b) Undergraduate FTE 18,102 77.7% 501 2.8%

c) Graduate/First Prof. Headcount 7,067 26.8% 97 1.4%
(Included in (c) above):
Total Out-of-State Headcount 2,454 34.7% 138 6.0%

d) Graduate/First Prof. FTE 5,208 22.3% (72) (1.4%)

Total Headcount (a+c) 26,366 694 2.7%
Total FTE (b+d) 23,310 429 1.9%

Enrollment Headcount by Ethnicity
White 21,758 82.5% 365 1.7%
Black 1,381 5.2% 94 7.3%
Hispanic 297 1.1% 31 11.7%
Asian 566 2.1% 66 13.2%
Amer Indian/Alaskan Native 28 0.1% (6) (17.6%)
Non-resident alien 1,228 4.7% 32 2.7%
Unknown 1,108 4.2% 112 11.2%
Other: __________________________ 0 0.0% 0 ---

26,366

Part II:  Faculty/Staff Salary Increases for 2006-07

% Change Effective Date

Faculty 3.5% 7/1/2006
Staff 3.5% 7/1/2006

Part I:  Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2006
Increase/Decrease
from previous fall

Merit Pool, with faculty to receive an 
additional 1.5% Jan. 2007

Entering Freshman Headcount (fall 
entrants)
Entering Freshman Headcount (summer 
+ fall entrants)

Comments
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    necessary for becoming a top 20 public research university by 2020. The plan received overwelming support
    from the state legislature. Website for the Top 20 Plan: http://www.uky.edu/OPBPA/business_plan.htm

    American entering enrollment for this fall reflects a dramatic increase from 2005 and is our largest as well.
3. The University is in the process of implementing new administrative systems. Financials just went live Oct.1,
    2005, Human Resources followed on April 1, 2006, and Campus Management (SIS) is scheduled Feb. 2007.

Peer Group Universities:
1 Michigan State University
2 University of Georgia
3 University of Michigan - Ann Arbor
4 Texas A&M University - College Station
5 University of Minnesota - Twin Cities
6 University of Iowa
7 Pennsylvania State University - Main Campus
8 University of Maryland - College Park
9 University of Washington

10 University of Florida
11 University of California - Los Angeles
12 University of Arizona
13 University of Wisconsin - Madison
14 University of Virginia
15 University of North Carolina - Chapel Hill
16 North Carolina State University
17 University of Illinois - Urbana
18 Ohio State University - Main Campus
19 Purdue University - Main Campus

Part III:  Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows 
as needed
1. The University established its' "Top 20 Business Plan", which set forth both specific goals and resources

2. The University's Fall 2006 enrollment entering class represents our largest to date. Furthermore the African
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