
INSTITUTION: RESPONDENT:

Fall 2006 Number Percent Number Percent
a) Undergraduate Headcount 19,367 82.2% 113 0.6%

(Included in (a) above):

3,966 20.5% (103) (2.5%)

4,092 21.1% (105) (2.5%)
Total Out-of-State Headcount 6,647 34.3% 97 1.5%

b) Undergraduate FTE 18,493 85.8% 38 0.2%

c) Graduate/First Prof. Headcount 4,180 17.8% 101 2.5%
(Included in (c) above):
Total Out-of-State Headcount 2,369 56.7% 42 1.8%

d) Graduate/First Prof. FTE 3,049 14.2% 75 2.5%

Total Headcount (a+c) 23,547 214 0.9%
Total FTE (b+d) 21,542 113 0.5%

Enrollment Headcount by Ethnicity
White 19,487 82.8% 15 0.1%
Black 1,924 8.2% 90 4.9%
Hispanic 403 1.7% 43 11.9%
Asian 406 1.7% 35 9.4%
Amer Indian/Alaskan Native 140 0.6% 7 5.3%
Non-resident alien 849 3.6% (2) (0.2%)
Unknown 338 1.4% 26 8.3%
Other: __________________________ 0 0.0% 0 ---

23,547

Part II:  Faculty/Staff Salary Increases for 2006-07

% Change Effective Date
Faculty 5.0% 10/1/2006 Merit
Staff 5.0% 10/1/2006

Entering Freshman Headcount (summer 
+ fall entrants)

Comments

SOUTHERN UNIVERSITY GROUP DATA EXCHANGE
INSTITUTIONAL SUMMARY FORM

FALL 2006

Instructions:  In Parts I and II, provide the numbers and percents as appropriate.  In Part III, summarize highlights of significant 
events/situations at your institution during the past year and, when available, as anticipated in the following year.  Use 
telegraphic words/phrases.  Add additional lines as necessary.

Auburn University Sam Lowther

Part I:  Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2006
Increase/Decrease
from previous fall

Entering Freshman Headcount (fall 
entrants)

2% across the board; 3% merit
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Peer Group Universities:
1 
2 
3 
4 
5 

 - Ground broken on new research park
 - Presidential search underway

NASULGC major land-grants

SREB "Peers"
SUG
SREB major land-grants
NASULGC

 - Record enrollment for fall 2006

Part III:  Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows 
as needed
 - Banner Finance about to complete first fiscal year, with many growing pains;  Banner HR went live in July, but still 
waiting to get non-payroll data converted; Banner Student implementation staged in 2006 and 2007; admissions 
was first module to go live, in June.

 - Continued improvement in state funding allowed to hold tuition increase to slightly more than 4%
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