SOUTHERN UNIVERSITY GROUP DATA EXCHANGE
INSTITUTIONAL SUMMARY FORM
FALL 2005

INSTITUTION: University of Oklahoma, Norman Campus RESPONDENT: Cheryl Jorgenson

Instructions: In Parts | and I, provide the numbers and percents as appropriate. In Part lll, summarize highlights of significant
events/situations at your institution during the past year and, when available, as anticipated in the following year. Use
telegraphic words/phrases. Add additional lines as necessary.

These enrollment numbers include On-Campus, OU-Tulsa and Non-traditional Programs - IPEDS
For On-Campus only data see the OU IRR website at www.ou.edu/provostf/ir.
Part I: Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2005

Increase/Decrease
from previous fall
Fall 2005 Number Percent Number Percent
a) Undergraduate Headcount 20,424 75.7% (536) (2.6%)
(Included in (a) above):
Entering Freshman Headcount (fall
entrants) 3,127 15.3% (386) (11.0%)
Entering Freshman Headcount (summer
+ fall entrants) 3,245 15.9% (369) (10.2%)
Total Out-of-State Headcount 5,295 25.9% 0 0.0%
b) Undergraduate FTE 18,119 82.2% (274) (1.5%)
¢) Graduate/First Prof. Headcount 6,570 24.3% (29) (0.4%)
(Included in (c) above):
Total Out-of-State Headcount 3,072 46.8% (137) (4.3%)
d) Graduate/First Prof. FTE 3,915 17.8% (6) (0.2%)
Total Headcount (a+c) 26,994 (565) (2.1%)
Total FTE (b+d) 22,034 (280) (1.3%)
Enrollment Headcount by Ethnicity
White 19,695 73.0% (260) (1.3%)
Black 1,712 6.3% (58) (3.3%)
Hispanic 1,050 3.9% 33 3.2%
Asian 1,279 4.7% (20) (1.5%)
Amer Indian/Alaskan Native 1,772 6.6% (54) (3.0%)
Non-resident alien 1,486 5.5% (206) (12.2%)
Unknown 0 0.0% 0 0.0%
Other: 0 0.0% 0 0.0%
26,994
Part Il: Faculty/Staff Salary Increases for 2005-06
% Change Effective Date Comments
Faculty 4.0% 7/1/2005 2% across the board, 2% merit
Staff 4.0% 7/1/2005 2% across the board, 2% merit
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Part Ill: Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows

as needed
Enroliment finally dropping due to large graduating classes and smaller freshmen class. Target to add 10 new

faculty lines each year for 5 years and stabilize enrollment so student/faculty ratio drops to 18-1 or better.
This is a year of transitions. January 1,2006 College of Earth & Energy will be created. Five interim deans not

counting E&E. Opened major addition to Business building and a historic restored concert hall with major

addition for School of Dance. National Weather Center opens this year. Discussing where to build for Chemistry.

PeopleSoft HR upgrade smooth for all but IR, Financial came up 7/1/05. Now working on Budget. Started project

to upgrade or replace the Student Information System. First decision build or buy. Conversion away from SSN

was March 15, 2005 but project clean-up lingers.

Peer Group Universities:

Big 12/10

SUG
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