SOUTHERN UNIVERSITY GROUP DATA EXCHANGE

INSTITUTIONAL SUMMARY FORM

FALL 2005

INSTITUTION: University of Kentucky

RESPONDENT Roger Sugarman

Instructions: In Parts | and Il, provide the numbers and percents as appropriate. In Part Ill, summarize highlights of significant

events/situations at your institution during the past year and, when available, as anticipated in the following year. Use

telegraphic words/phrases. Add additional lines as necessary.

Part I: Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2005

Increase/Decrease
from previous fall
Fall 2005 Number Percent Number Percent
a) Undergraduate Headcount 18,702 72.8% -38 (0.2%)
(Included in (a) above):
Entering Freshman Headcount (fall
entrants) 3,778 20.2% -148 (3.8%)
Entering Freshman Headcount (summer
+ fall entrants) 3,835 20.5% -152 (3.8%)
Total Out-of-State Headcount 3,251 17.4% 287 9.7%
b) Undergraduate FTE 17,601 76.9% 112 0.6%
¢) Graduate/First Prof. Headcount 6,970 27.2% -395 (5.4%)
(Included in (c) above):
Total Out-of-State Headcount 2,316 33.2% -109 (4.5%)
d) Graduate/First Prof. FTE 5,280 23.1% -228 (4.1%)
Total Headcount (a+c) 25,672 -433 (1.7%)
Total FTE (b+d) 22,881 -116 (0.5%)
Enroliment Headcount by Ethnicity
White 21,394 83.3% -306 (1.4%)
Black 1,287 5.0% -130 (9.2%)
Hispanic 266 1.0% 10 3.9%
Asian 500 1.9% 28 5.9%
Amer Indian/Alaskan Native 34 0.1% -7 (17.1%)
Non-resident alien 1,196 4.7% -87 (6.8%)
Unknown 995 3.9% 59 6.3%
Other: 0 0.0% 0
25,672
Part Il: Faculty/Staff Salary Increases for 2005-0¢€
% Change Effective Date Comments
Faculty 4.0% 7/1/2005 Merit Pool
Staff 4.0% 7/1/2005 Merit Pool
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Part ll: Significant Events/Situations(i.e., funding changes, financial outlook, and other) -insert additional rows
as needed

1. The University's Fall 2005 enrollment represents a decline for the first time since the Fall 1999. Further enroll-

ment implications for this fall is a dramatic decrease in African American applications and yield.

2. The University is in the process of implementing new administrative systems. Financials just went live Oct.1,

2005, with Human Resources to follow Jan. 1, 2006, and Campus Management (SIS) in Oct. 2006.

3. The University has established the College of Public Health in effort to more acutely focus education, research,

and service activities in this area to address both state and national issues that face our society.

Peer Group Universities:

1 Michigan State University

2 University of Georgia
3 University of Michigan - Ann Arbor
4 Texas A&M University - College Station
5 University of Minnesota - Twin Cities
6 University of lowa
7 Pennsylvania State University - Main Campus
8 University of Maryland - College Park
9 University of Washington
10 University of Florida
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University of California - Los Angeles
University of Arizona

University of Wisconsin - Madison
University of Virginia

University of North Carolina - Chapel Hill
North Carolina State University
University of Illinois - Urbana

Ohio State University - Main Campus
Purdue University - Main Campus
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