
INSTITUTION: RESPONDENT:

Fall 2005 Number Percent Number Percent
a) Undergraduate Headcount 19,254 82.5% 358 1.9%

(Included in (a) above):

4,069 21.1% 556 15.8%

4,197 21.8% 603 16.8%
Total Out-of-State Headcount 6,550 34.0% 337 5.4%

b) Undergraduate FTE 18,455 86.1% 376 2.1%

c) Graduate/First Prof. Headcount 4,079 17.5% 47 1.2%
(Included in (c) above):
Total Out-of-State Headcount 2,327 57.0% (4) (0.2%)

d) Graduate/First Prof. FTE 2,974 13.9% (12) (0.4%)

Total Headcount (a+c) 23,333 405 1.8%
Total FTE (b+d) 21,429 364 1.7%

Enrollment Headcount by Ethnicity
White 19,472 83.5% 214 1.1%
Black 1,834 7.9% 124 7.3%
Hispanic 360 1.5% 50 16.1%
Asian 371 1.6% 11 3.1%
Amer Indian/Alaskan Native 133 0.6% 17 14.7%
Non-resident alien 851 3.6% (40) (4.5%)
Unknown 312 1.3% 29 10.2%
Other: __________________________ 0 0.0% 0 ---

23,333

Part II:  Faculty/Staff Salary Increases for 2005-06

% Change Effective Date
Faculty 4.0% 10/1/2005
Staff 4.0% 10/1/2005 $750 or 2% across the board; 2% merit

Part I:  Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2005
Increase/Decrease
from previous fall

Merit

Entering Freshman Headcount (fall 
entrants)
Entering Freshman Headcount (summer 
+ fall entrants)

Comments
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Peer Group Universities:
1 
2 
3 
4 
5 

 - New strategic planning process is underway

Part III:  Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows 
as needed
 - Record class of entering freshmen and record headcount enrollment for 2005-06

 - Multiple segments of state government becoming interested in performance of higher education
 - Banner Finance has gone live, with Banner HR to follow in January; Banner Student implementation staged in 
2006 and 2007

 - New Sciences Laboratory Center and Forestry & Wildlife Sciences buildings opened; numerous infrastructure 
projects keep large parts of the campus "under construction"

NASULGC major land-grants

 - Improved state funding allowed to achieve tuition increase of only 4%
 - Approximately at halfway point in first two projects to convert core campus to pedestrian only

SREB "Peers"
SUG
SREB major land-grants
NASULGC
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