
INSTITUTION: RESPONDENT:
Norman - On-Campus

Fall 2004 Number Percent Number Percent
a) Undergraduate Headcount 20,315 82.7% 44 0.2%

(Included in (a) above):

3,513 17.3% -199 (5.4%)

3,614 17.8% -194 (5.1%)
Total Out-of-State Headcount 5,233 25.8% 311 6.3%

b) Undergraduate FTE 17,933 86.5% 121 0.7%

c) Graduate/First Prof. Headcount 4,254 17.3% 25 0.6%
(Included in (c) above):
Total Out-of-State Headcount 1,698 39.9% -45 (2.6%)

d) Graduate/First Prof. FTE 2,789 13.5% -21 (0.7%)

Total Headcount (a+c) 24,569 69 0.3%
Total FTE (b+d) 20,722 100 0.5%

Enrollment Headcount by Ethnicity
White 17,923 72.9% 264 1.5%
Black 1,272 5.2% -68 (5.1%)
Hispanic 867 3.5% 2 0.2%
Asian 1,170 4.8% 6 0.5%
Amer Indian/Alaskan Native 1,717 7.0% 18 1.1%
Non-resident alien 1,620 6.6% -153 (8.6%)
Unknown 0 0.0% 0 0.0%
Other: __________________________ 0 0.0% 0 0.0%

24,569

Part II:  Faculty/Staff Salary Increases for 2004-05

% Change Effective Date Comments
Faculty 5% plus 10/1/2004

additional for compression/inversion and
 3 targeted department below 80% of peers

Staff 5.0% 10/1/2004
raise of $1000 

SOUTHERN UNIVERSITY GROUP DATA EXCHANGE
INSTITUTIONAL SUMMARY FORM

FALL 2004

Instructions:  In Parts I and II, provide the numbers and percents as appropriate.  In Part III, summarize highlights of significant 
events/situations at your institution during the past year and, when available, as anticipated in the following year.  Use telegraphic 
words/phrases.  Add additional lines as necessary.

University of Oklahoma Cheryl Jorgenson

Part I:  Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2004
Increase/Decrease
from previous fall

Entering Freshman Headcount (fall 
entrants)
Entering Freshman Headcount (summer 
+ fall entrants)

Half across the board/half merit - minimum .

Half across the board/half merit plus 
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Peer Group Universities:
1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

Part III:  Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows as 
needed

Raises were funded by a tuition and fee increase of 10.7%(13.7% non-res).  Also went from separate rate for 

Statewide outlook is flat (better than down) so another increase is probable.
Freshmen admission has been tweaked once more.  Now students admitted by test score must also have at 

least a 3.00 GPA or rank in upper 50% of their class.

BIG 12 Public Universities
SUG
BIG 10 Public Universities

lower/upper to one rate for all undergraduates.  Added fee targeted to faculty start-up and classroom renovation.

attachments are done --for now.  In January the Museum of Fine Arts will reopen with addition .  See     
http://www.ou.edu/fjjma/information/new_building.html 
    PeopleSoft HR upgrading to 8.8 on Nov. 1 (maybe) and Financial implementation set for July 1, 2005.                 

  OU will convert all individuals to an assign ID number called Sooner ID over spring break 2005.  Currently most 
students use SSN. For faculty and staff this number will be in addition to their PeopleSoft EMPL ID.  

New building for Journalism opened this fall and the multiple additions and renovations to the stadium and its
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