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INSTITUTION: Florida State University RESPONDENT:John Kalb/Andrew Brady

Fall 2002 Number Percent Number Percent
a) Undergraduate Headcount 28,740 78.3% 1,615 6.0%

(Included in (a) above):
FTIC Headcount (Fall entrants) 4,095 14.2% 133 3.4%
FTIC Headcount (Summer + Fall entrants) 6,405 22.3% 598 10.3%
Total out-of-state Headcount 5,240 18.2% 99 1.9%

b) Undergraduate FTE 24,911 82.9% 1,768 7.6%

c) Graduate/Prof Headcount 6,605 18.0% 288 4.6%
(Included in (c) above):
Total out-of-state Headcount 3,103 47.0% 249 8.7%

d) Graduate/Prof FTE 5,125 17.1% 201 4.1%

e) Unclassified1 1,338 100.0% -682 (33.8%)

Total Headcount (a+c) 36,683 1,903 5.4%
Total FTE (b+d) 30,036 1,969 7.0%

Enrollment Headcount by Ethnicity
White 26,171 71.3% 471 1.8%
Black 4,328 11.8% 109 2.6%
Hispanic 3,109 8.5% 256 9.0%
Asian 1,036 2.8% 77 8.0%
Amer Indian/Alaskan Native 142 0.4% -10 (6.6%)
Non-resident alien 1,447 3.9% 87 6.4%
Other: [not reported] 450 1.2% 231 105.5%

1Unclassified includes 407 Out-of-state students

Part II:  Faculty/Staff Salary Increases for 2002-03

% Change Effective Date Comments
Faculty 2.5% 10/1/2002
Staff 2.5% 10/1/2002 Across the board

Part I:  Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2002
Increase/Decrease
from previous fall

Across the board
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Instructions:  In Parts I and II, provide the numbers and percents as appropriate.  In Part III, summarize highlights of significant 
events/situations at your institution during the past year and, when available, as anticipated in the following year.  Use 
telegraphic words/phrases.  Add additional lines as necessary.
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Fall 2002

Part III:  Significant Events/Situations(i.e., funding changes, financial outlook, and other) 

The College of Medicine received accreditation in October 2002. 
President D'Alemberte announced his resignation effective this year.
A substantial number of long-time faculty and administrators will be retiring from the university

on June 30, 2003, the first wave of the Deferred Retired Option Program.

Peer Group Universities:
Arizona State University
University of Colorado - Boulder
University of Georgia
Indiana University
University of  Kansas
University of  Maryland - College Park
University of  Massachusetts - Amherst
University of Nebraska - Lincoln
University of Tennessee - Knoxville
University of Texas -Austin

Aspirational Peers:
University of North Carolina - Chapel Hill
University of California - Santa Barbara
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