SOUTHERN UNIVERSITY GROUP DATA EXCHANGE
INSTITUTIONAL SUMMARY FORM
FALL 2008

INSTITUTION: Florida State University RESPONDENT: Andrew Brady

Instructions: In Parts | and Il, provide the numbers and percents as appropriate. In Part Ill, summarize highlights of significant
events/situations at your institution during the past year and, when available, as anticipated in the following year. Use
telegraphic words/phrases. Add additional lines as necessary.

Part I: Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2008

Increase/Decrease
from previous fall
Fall 2008 Number Percent Number Percent
a) Undergraduate Headcount 29,644 75.7% (1,864) (5.9%)
(Included in (a) above):
Entering Freshman Headcount (fall
entrants) 3,068 10.3% (719) (19.0%)
Entering Freshman Headcount (summer
+ fall entrants) 5,067 17.1% (1,138) (18.3%)
Total Out-of-State Headcount 3,196 10.8% (535) (14.3%)
b) Undergraduate FTE 25,395 81.1% (1,482) (5.5%)
c¢) Graduate/First Prof. Headcount 8,370 21.4% (159) (1.9%)
(Included in (c) above):
Total Out-of-State Headcount 3,655 43.7% (181) (4.7%)
d) Graduate/First Prof. FTE 5,934 18.9% (154) (2.5%)
e) Unclassified Headcount 1,122 2.9% 94 9.1%
Total Out-of-State Headcount 399 35.6% 35 9.6%
Total Headcount (a+c) 39,136 (2,023) (4.9%)
Total FTE (b+d) 31,329 (1,636) (5.0%)
Enrollment Headcount by Ethnicity
White 27,643 70.6% (1,573) (5.4%)
Black 4,002 10.2% (390) (8.9%)
Hispanic 4,198 10.7% 8 0.2%
Asian 1,300 3.3% (70) (5.1%)
Amer Indian/Alaskan Native 278 0.7% 21 8.2%
Non-resident alien 1,288 3.3% 2 0.2%
Unknown 427 1.1% 73 20.6%
Other: 0 0.0% 0
39,136
Average Test Score for Entering Freshman 1229 Fall FTICs
Part Il: Faculty/Staff Salary Increases for 2008-09
% Change Effective Date Comments
Faculty 3.5% 9/1/2008 Pay increase is considered a retention bonus
Staff 3.0% 9/1/2008 Pay increase is considered a retention bonus
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Part Ill: Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows
as needed

The 2008 Florida Legislature passed a differential tuition bill. This bill allows select state universities to charge
above the state mandated tuition rate. In FSU's case, we are capped at 40% above the State University System
tuition rate, with no more than a 15% annual increase. FSU's Board of Trustees approved the 15% tuition increase
for 2008-09.

Peer Group Universities:

1 Arizona State University

University of Colorado-Boulder

University of Georgia

Indiana University-Bloomington

University of Kansas

University of Maryland-College Park

University of Massachusetts-Amherst

University of Nebraska-Lincoln

University of Tennessee-Knoxville

QOWO~NOUR~WN

=Y

University of Texas-Austin
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