SOUTHERN UNIVERSITY GROUP DATA EXCHANGE
INSTITUTIONAL SUMMARY FORM
FALL 2007

INSTITUTION: University of Tennessee RESPONDENT: Donald A. Cunningham

Instructions: In Parts | and Il, provide the numbers and percents as appropriate. In Part Ill, summarize highlights of significant
events/situations at your institution during the past year and, when available, as anticipated in the following year. Use
telegraphic words/phrases. Add additional lines as necessary.

Part I: Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2007

Increase/Decrease
from previous fall
Fall 2007 Number Percent Number Percent
a) Undergraduate Headcount 21,369 71.4% 750 3.6%
(Included in (a) above):
Entering Freshman Headcount (fall
entrants) 4,265 20.0% 110 2.6%
Entering Freshman Headcount (summer
+ fall entrants) 4,351 20.4% 107 2.5%
Total Out-of-State Headcount 3,092 14.5% (66) (2.1%)
b) Undergraduate FTE 19,958 70.1% 593 3.1%
c) Graduate/First Prof. Headcount 8,568 28.6% 286 3.5%
(Included in (c) above):
Total Out-of-State Headcount 2,607 30.4% 174 7.2%
d) Graduate/First Prof. FTE 8,512 29.9% 278 3.4%
Total Headcount (a+c) 29,937 1,036 3.6%
Total FTE (b+d) 28,470 871 3.2%
Enrollment Headcount by Ethnicity
White 24,378 81.4% 775 3.3%
Black 2,536 8.5% 80 3.3%
Hispanic 476 1.6% 37 8.4%
Asian 827 2.8% 41 5.2%
Amer Indian/Alaskan Native 91 0.3% (9) (9.0%)
Non-resident alien 1,237 4.1% 38 3.2%
Unknown 392 1.3% 74 23.3%
Other: 0 0.0% 0 ---
29,937
Average Test Score for Entering Freshman 25.9
Part Il: Faculty/Staff Salary Increases for 2007-08
% Change Effective Date Comments
Faculty 5.0% 7/1/2007 3% ATB, 1.5% merit, 0.5% equity
Staff 5.0% 7/1/2007 3% ATB, 1.5% merit, 0.5% equity
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Part Ill: Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows
as needed

Fourth year of lottery Scholarship - Freshman class continues to improve

Major renovation of Glocker Business Building.

New Aquatic Center nearly completed

New IR director starting November 26th

Initiatives are underway to improve our retention and graduation rates; Student Success Center, Retention Task

Force, Freshman Seminars, etc.

Peer Group Universities:

1 Auburn University

Louisiana State University

North Carolina State University

Texas A&M University

University of Florida

University of Georgia

University of Kentucky

University of Maryland
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Virginia Polytechnic Institute & State University
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