SOUTHERN UNIVERSITY GROUP DATA EXCHANGE

INSTITUTIONAL SUMMARY FORM

FALL 2007

INSTITUTION: University of Florida

RESPONDENT: David Dickson

Instructions: In Parts | and Il, provide the numbers and percents as appropriate. In Part Ill, summarize highlights of significant

events/situations at your institution during the past year and, when available, as anticipated in the following year. Use

telegraphic words/phrases. Add additional lines as necessary.

Part I: Preliminary Enrollments (Headcount/FTE - gains/losses) for Fall 2007

Increase/Decrease
from previous fall
Fall 2007 Number Percent Number Percent
a) Undergraduate Headcount 36,046 69.6% 222 0.6%
(Included in (a) above):
Entering Freshman Headcount (fall
entrants) 4,123 11.4% (208) (4.8%)
Entering Freshman Headcount (summer
+ fall entrants) 6,441 17.9% (261) (3.9%)
Total Out-of-State Headcount 2,358 6.5% (135) (5.4%)
b) Undergraduate FTE 31,000 71.6% 176 0.6%
c) Graduate/First Prof. Headcount 15,718 30.4% 596 3.9%
(Included in (c) above):
Total Out-of-State Headcount 5,514 35.1% 364 7.1%
d) Graduate/First Prof. FTE 12,295 28.4% 347 2.9%
Total Headcount (a+c) 51,764 818 1.6%
Total FTE (b+d) 43,295 523 1.2%
Enrollment Headcount by Ethnicity
White 32,441 62.7% (527) (1.6%)
Black 4,295 8.3% 265 6.6%
Hispanic 5,951 11.5% 264 4.6%
Asian 3,770 7.3% 212 6.0%
Amer Indian/Alaskan Native 174 0.3% 5 3.0%
Non-resident alien 3,543 6.8% 352 11.0%
Unknown 1,590 3.1% 247 18.4%
Other: 0 0.0% 0 ---
51,764
Average Test Score for Entering Freshman 1,243
Part Il: Faculty/Staff Salary Increases for 2007-08
% Change Effective Date Comments
Faculty 0.0% 11/1/2007 $1,000 non-recurring bonus only
Staff 0.0% 11/1/2007 $1,000 non-recurring bonus only
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Part Ill: Significant Events/Situations(i.e., funding changes, financial outlook, and other) - insert additional rows
as needed

With the downturn in housing starts and sales, the Florida legislature reduced state university budgets by 4%

in 2007-08. However, the University of Florida was successful in obtaining approval for a differential tuition

increase of up to 40% above the average of other public universities in Florida over the next four years. These

funds will be used to hire faculty and advisors in support of undergraduate education.

Peer Group Universities:

1 AAU Public Universities

2 Carnegie Research | Universities

3
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